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METHANOL CHEMICALS COMPANY 

CHEMANOL POLICY 

OUR VISION 

Aspires to be a leading specialty Chemicals company
in the region.

OUR MISSION 

We aspire to be the best specialty chemical company
by working together as one team aligned to meet the
needs of our customers, shareholders, and people. We
will position ourselves to be a market driven
organization and contributes for achieving 2030 vision, 
where people are proud to work for Chemanol and feel
valued and included.

COMPANY POLICY 

As a leading manufacturer of methanol-based specialty 
chemicals in the Kingdom of Saudi Arabia, Chemanol 
gives the highest importance to all matters related to 
Environment, Health, Safety, Security, Quality, 
Sustainability, Energy and Reliability. 

In conforming to this commitment, the Company 
Management shall implement the Company's Policy to fulfil 
the below requirements: 

• Operate and maintain the Company's facilities in a
Safe, Secure Healthy, Environmentally friendly, Energy
efficiently and Reliable manner with effective Process
Safety Programs that demonstrates our commitment to
the protection of environment, protect employees and
assets and prevent any harm to community.

• Ensure to achieve Energy Objectives/targets, and
reliability of the manufacturing facilities throughout
their operational life, starting from design and
procurement then installation, commissioning and
operation.

• Comply with all the applicable requirements,
'Responsible Care', Quality management System with
maintained focus on enhancing customer satisfaction,
Energy Efficiency/Use/Consumption and Lab Testing
standards and regulations during work in addition to the
enterprise risk management framework.

• Provide necessary resources to employees and
contractors to increase their awareness in order to
comply with Company's Policy requirements.

• Ensure the effectiveness of applying the highest
standard in products' testing and calibration.

• Demonstrate visible leadership, commitment and
engagement towards Company Objectives and
continual improvement of Integrated Management
System.

• Encourage and spread awareness of Company Policy
inside and outside work environment to promote
openness with all stakeholders.
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Effective from: July 21, 2025

Chief Executive Officer (CEO) 
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